RANGA FAB

SPT REVIEW MEETING MINUTES

oa_ 'OAg UEVY «<VatA AidAj+ "A TEWBO_G

Date : 07-02-2018.
SPT No : 01/ 2018
Site . Site - |

The SPT Meeting was held with the following members

OA . 19Ag YUEVY «<YoiAN UsYsd AAOD (A+ UYay ¢ Va0%OADYD.

SL Name Designation Signature
HR Manager / HSR [/ <SPT Management
Delphin A Representative / AE%AC 8AAC+ /| @&
L 1Aty A 1I0Ag  YEy <«<LaAly = SAAATA
AAYt ¢ 1Yt
Accountants Manager / SPT Management
Marimuthu G Representative  /_%41 _tAz 8AA{C+ /
2. | AjAOoDb G oA . '°9Ag YEy «<YalAly - S8AARTTA
AtAY & 19t
Latha P Accountant / SPT Management
3 A% P Representative / Y21 _+ /| ©°a_ '°Ag
' ! YUEY <LolAN - SAA| P TA AR%te Ya
Raghu P Checker / SPT Management Representative.
4 Z\%gpu 107 _+ / ©&, '°Ag YUEYy <«<LaAly -
' Vi EIACH AR 14
val hi P Tailor / SPT Management Representative.
5 Aa if&”;"ﬁt‘tp' YA | O&E. 19Ag UEY <«<baAly -
' C+A% 19, AAC+ AAYe 94t
Mvthili M Packer / SPT Management Representative.
5 --fs/éim SAT_+ /| ©A_ 'OAg WEY <«<LaAlY -
' N 19, EIAC+ AAYA G 1

1. This team facilitated to implement SA8000: 2014 Standard in our organization. o B
Ca . 1°Ag UEY <<V2i, (AD JSUAEOY%® SA 8000: 2014 ¢+ 2A0%Y ¢ "vuO "EOATOPDY "A
+C" "TAGAT OYAD.

2. The team reviewed the implementation of SA8000: 2014 Standard and findings are furnished below
Ca ., 19A0 YEY <«<VA2l, (AD SUAEOS%a SA 8000: 2014 ¢1=Y2A0%Y ¢ YO "EOAT 0% AUUG
1 "EA{T_ "C AOAj+ A 1ob6%uz_O 8k ) _iTi_oABTOCH.

CHILD LABOUR

NESG Y% J%iEAICH

a) No child labour is engaged or supported to engage. Child Labour Policy and procedure established,
communicated to all interested parties.
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b)

c)

d)

a)

D (UAES TES % 1%iEAIG. "C ALSAA+
TTAT %6 po A 1E6 % M%HiAAIG: §_j

«< "EOD —+AA+_UT 16 'YAIAT _6ADTACD.

0%0AYs<6 pPo A «<oAD AV2AA+OY A
O . AuUB ¢ O E. "C 2UATO%OAST

-

If child labour is found in the organization a Child Labour Remediation Procedure established.

CAD (WUAEOY%e 28%U86 1E6 % 1%iAAIC+ O pO6AD  ATAET  0AdYio, (UAES% o
20ATO%O0ASTAC 1£O6” "% Yuik A.Q— Y=< _i 06 O E AyAUESATS.

The policy and procedure communlcated to the suppllers sub contractors and interested partles

6% §.ia ", AuUb ¢ WO "E «< "EOD <«<Cld .0, B s T 6A0YLA+_ O AuUS ¥
—-+AA+> Uil %AAT _6ASTOCD.

No young worker is engaged. Procedure establlshed if they are engaged.

(AD (IUAEOYD p(;o '%./EA.(;— AAyAIo%oAIA%Q A «<UAijU AAyVATO%0ATA AN,
PCo '%iEAC . _ AuU®B ¢ O "E 2UATO%OASTOCD.
Sl. . Aug’ | Sep’ | Oct’ | Nov’ | Dec’ Jan’
No Particulars 7w | 17 b7 | | 8
No of child labour employed B
1 | Av2lAA-0%O00C TS % "%iAAC+_Chy Nil Nil Nil Nil Nil Nil
+Maa
No of child labour employed in supplier chain.
2. | AEIgA; . ©T _ICAIz AVAIAA+0%O0OC Nil Nil Nil Nil Nil Nil

TEG % V4iAA{C+_ Chy YA

No of fake or forged identification documents
accepted

3 | 20011 iGCOABY: BA Al «oAD BAOE Nl NI Nl NIl NE N
—AYLT . Gy P Ye0 "
No of Adglts yvgrkersAemplgyed. - S 2 3 10 9 8 >
4 ﬁ\_lizeﬁA:(_)meu(; AAD Ao%: [ %iBIAIGE, Gy No’s | No’s | No’s | No’s | No’s | No’s
=Ml
5 Age Proof collected details A 2 3 10 9 8 2
" | §°_ A _6AdYs AAD iy EGL Civy AIAAG. No’s | No’s | No’s | No’s | No’s | No’s

FORCED OR COMPULSORY LABOUR
ARSTY%E «<aAD _0%iA 1%UikAC:

No forced or compulsory labour. is engaged or supported to engage. Forced or Compulsory Policy and
procedure’ established.

JAD SIUAES AADTYD <«<oAD 61/4.A VLiIEAICE,TTC ALSIAA+OYOAY<D o A «<aAD
AL AA+OY TA SHTANT %0 po A AADT1%e «<oAD _d%iA '%iAAC+ '_ija . AuUs
S WO TE. " C 2(ATO%OAST acb.

Sl. . Aug’ | Sep’ | Oct’ | Nov’ | Dec’ Jan’

No Paigylars 17 | 17 | 17 | 17 | a7 18
Voluntary / Excessive OT Hours Performed

L AIOBAAE <<% oAEA.E A" 8:AALSL 196% | Nil Nil Nil Nil Nil Nil

S.AT . G+ PS40

No of employees recruited through agency
2. O_A+_ O aAAj. go+i 0A61/4 Nil Nil Nil Nil Nil Nil
'%. A.(; . Clhy £Mlaii

Amount pald to man power agency,

3. O. A~ UTT 'OO%A 19" Nil Nil Nil Nil Nil Nil

No pf employees recruited directly 2 3 10 9 8 >

4, 8o AT TVaA| . 8O+ _OABYL 1%iEIAC+_Cly ) ) ) , , ,
e No’s | No’s | No’s | No’s | No’s | No’s

5 Appointment order issued details 2 3 10 9 8 2
" | Aval GIAAE T O%Ax AET (A AIAAG. No’s | No’s | No’s | No’s | No’s | No’s

b) The personnel salary, benefits, original documents and properties are not withheld by the orgamzatlon

JAD GJIUAE®, AV4IAiC+ ©@BACH, ¢y "A_0, aA —Avz1_0 AuUs !'°job_0a —_tAAUE
TAUU “"AT _6ATAYs "A.

Page2]11



Sl. Particulars Aug’ | Sep’ | Oct’ | Nov’ | Dec’ Jan’

No 17 17 17 17 17 18

1. No of original documents collected . . . . . .
§°_AlT _ 6ADY: A —ALLT . Cly Nil Nil Nil Nil Nil Nil

c) Employment costs or fees are not borne by the employees. . o B
19, EA|C+_Civud pO6D 8A AT 1 8206 Oy +6% '%i” " _ 006 'AEOATAYG A,
Sl. Particulars Aug’ | Sep’ | Oct’ | Nov’ | Dec’ Jan’
No 17 17 17 17 17 18
Employment Costs collected . . . . . .
L §°_ Al . 6ASY: A A 19Ax_ QO Nil Nil Nil Nil Nil Nil

d) The employees have right to leave from the premises during the emergency situation o
«AOA YUl A_Clz 14%iAEAIC+ O GUAE ACi. o % Al FAcCiBAUA%uIE O ~ Ar"A
AT

e) The en_1_ployees can quit from the employment with due notice. |l
A= A.c;— 0, %i_, <«<EAGAGT AET AAAIOOD AA, OEQOS, .%o%u —U Aj%Aj.
AVHAAIDSD AA A ¢ A+_ G AuUB «A+_Chy 1/2| 1 OET _6AdY, AAAT .0 AwAOA;U.

Sl. . Aug’ | Sep’ | Oct’ | Nov’ | Dec’ Jan’
No Particulars 17 17 17 17 17 18
No of employees left.
A A = KGR x ~ 11 1 30 31 22 11
1 = H -
1 A1<2¢Anz\__|oOoD AA 1A 1%iEACH_ Cly No's | No's | Nos | No's | No's | No's
=al g B |
No of settlement made to employees.
1701 OET _0AdY 1Y EAICE Gy | 1 1 30 31 22 -
2. | =72 - : " N4 No’s | No’s | No’s | No’s | No’s | No’s
== B B R

f)  No human trafficking practice followed in organization L
JAD GUAEOOYD, AEW: | Y0%@ ¢ V4O  "E_O £Bx6 AyvAUE AVAIg™ "

[EALTH & SAFETY. ‘
i%iAd AuUOG AjP _j60

m\| T

a) Licence, permits and or certificate are maintained as required by law. - R
©9OY%OAE  0OC <«<TTEOD — AIAT _Q, «<UA% _ G AUUOG <@ AD ©ivE#a_ O
AAjAAIT _6AL _(WEE.

SIA\I __ Licence, Permits or certificate Name Expiry Date To be Renewed on
+ T AIAG;, «<UAY <@ AD @iy Ea _ Cly TAA+ _iATAYS 8%Y4 | ODOAT 16 8%
1 Fire Licence. 12-06-2018 One Month Before
2. Building Stability Certificate. 09-06-2020 One week Before.
3 Noise, lllumination and ambient air quality tests 28-01-2019 One week Before.
reports
4. Drinking water test reports 28-07-2018 One Month Before
5. First Aid Training Certificate. 18.04.2018 One Month Before.
b) Health and Safety policy and procedure establlshed o
I_i%jA6 AUUB Ajb _ij60 ! " AUUG o wWOTE. T TC 2UATO%OASTACDH.

c) Safe and healthy workplace environment is provided. R
AiD _i6AE AUUS —8A;T _IAAJE 8A "A Yu¢l "A AET _6ABTOCD.

Sl. . Aug’ | Sep’ | Oct’ | Nov’ | Dec’ | Jan’
No Particulars 17 17 17 17 17 | 18
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d)

9)

h)

No of Reportable accident occurred
1. | «<Ef1 e «(; . TU A —A0DT _Cly Nil Nil Nil Nil Nil Nil
+NYAa
No of minor accident/ Incident occurred. - - - - - -
2. | oA —AODT . O/ ARODT L Gy miverit-_ | N | NI NI NI NNl
No of near miss occurred . . . . . .
3. AAODT . Ciyy +FL5iT . Nil Nil Nil Nil Nil Nil
AII hazards are mitigated or appropriate control measures provided. o ~ R
"EOD —A0D_US ABJTOATO%OADTACD «<ogAD ~ AA _BT0AidT JYAET " __Ub6
AAE i _6ABASTOCH.
Workplace risks to new, expectant and nursing mothers done and action taken to remove or reduce the
risks.
TES % :Aq :I‘(‘)/4, AjeedTo AuUB _OxUE %idAj+, UT _iE p%:.0 AY%EAASTOCD
AuUd pY¥ "A 1 "EBA%L_E 61/4AE"'> 2Z0A10%06AB 1 0CD.
Hazard Identification and risk assessment was conducted on 01-August-2017. B
—AO™ Y <" TVUACO _ i B Yo AUUOD pYs+ AT OAjO%01-08-2017 <<y U. ; COAGADYD.
Where hazards remain, suitable PPEs are provided. The cost of PPEs is borne by the management. First
aid facilities provided and follow up medical treatment facilities provided. The employees are provided
medlcal insurance. They can avaiI medical treatment with this insurance policy. o o .
bcfiloA.él CYAAETT L2UTT AET —AoD 1 "EAAM"'A:AEM 1AJUOYATE YEl A+
A.Q i00 <i%ET_Q AA/EJ b_(_“)AESI aCcb. Aib_i60 <j%ET_ Ui _jE [°Ax_""C JUAESA
2[]U| 1.10USB. 8AjYUA O3/4O_3_/4A¢ AO‘%L‘O A{Ejb()Aalu(;D AUUDS %%+ AOOBA %M e
A/gl o I” "5<"!_E(‘)E)’ ~:3/41/E¢Ai(;+bu 1 16 AOOPA . i0ATl AET _0ABTOCD. '%jAAiC+_Q
AOODA . i0AT aAd, ADoPA @i _(T- e TAuUN ! .u(;A.o
Delphin A is appomted as HSR and He is responsible for safe and healthy Workplace environment.
'1/4sz A «<A+_O T_ 3/4.Ao AUUB Aib _jo0 AAY AT . SIAAT _OADTAC|+. —8AjT _IA
AUUB BA A Yaet AT I «<A8A 'A;jUBA|EA=.
Health and Safety Committee is constituted. This committee equal no of management representative and

worker representatives. The Health and Safety Committee is trained by External Agency. This Committee
has conducted risk assessment to identify current and potential health and safety hazards. The risk
assessment record maintained.

AL O AUUS JuIAAIC. Cly ©A AA% Y Uvay T _i%iAd AuUs Aip_ij60 190
2uAIo3/4oA6Iu(;E) 1 ./4.Ao AuUs Aib_ .oO TAED %1 3/A;Ou(; CAAYLD  AAIGS
'AEoAéluc;D 6% IQA.ED %u'A.QDu(; AuUb +%+AD6 ~ e Ad AUUB —AoD_ " "C

VACO . AT AUUD p% "A AVAOAT 1°6A6ASDT AYSAT | O AAjAAT _ 6AT _IvED.
ﬁl‘) Particulars Aug’l7 Sep’l7 Oct’l7 Nov’17 Dec’17 Jan’ 18
Health and Safety
1.. | Committee Meetings 10-08-17 06-09-17 | 10-10-17 | 04-11-17 | 06-12-17 | 08-01-18
Details
No of accident /‘incident . . . . - .
2 investigation conducted Nil Nil Nil Nil Nil Nil
TRAINING DETAILS
AAwSr AUEIA AVAAT _ G
Slt') Particulars Aug’l7 Sep’l7 Oct’17 Nov’17 Dec’17 Jan’ 18
Fire Training (Using Fire _na.
L Safety Equipments) 07-08-17
2. | Fire Mock Drill 10-08-17 07-10-17 21-12-17
Health, Safety, Hygienic
3. | (House Keeping 12-10-17
Cleanliness, etc.)
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Emergency Response 1.

4. (Procedure and Drill) 14-10-17

5 Training Based on risk 12-10-17
assessment

6. | Awareness on PPE 04-08-17
Training to Health and

7. | Safety Committee 04-11-17
Members

MAINTENANCE DETAILS
AA;AAIGO ALAAS.

Slt') Particulars Aug’l7 Sep’l7 Oct’17 Nov’17 Dec’17 Jan’ 18

Fire Extinguisher

1. Y% <« "L50A[Y 10-08-17 05-09-17 | 04-10-17 | 03-11-17 | 05-12-17 | 04-01-18

2. ;:tr_e'_ﬁ‘(lf'{\mrﬂ -- Monthly Monthly Monthly Monthly Monthly Monthly
Emergency nght

3. «A°A _iAACIT Monthly Monthly Monthly Monthly Monthly Monthly
Electrical Installation

4. AyCi%EpP” 1400 O Monthly Monthly Monthly Monthly Monthly Monthly
Machineries.

5. DAGHAT . G Monthly Monthly Monthly Monthly Monthly Monthly

a) AII personnel have free access to clean toilet facilities, potabl _water. B o . o
"Eob VHEACH Ubd 1o%AJE _ABAWT _O AuUd TE: A TAUA%UOT TH%HOWAATE
A/E@, “°C 'AUUOGCE-=.

Sl. Aug’ | Sep’ | Oct’ Nov’ Dec’ Jan’

No Particigrs 17 17 17 17 17 18
No of children in the creche
1. 1£6" % QO _ij6A_o¥%es QC K1AS6 %_Cly Nil Nil Nil Nil Nil Nil
== o B2
Sl. .
No Particulars Remarks
1 Name of the creche atten\dgnt N/A
' HEG "%, _0 L jOAC+ FAA+
Name of the nurse
2. 1OAAIAL 1 AAS N/A
3 Name _Qf the wglfare_ oﬁ_‘_icer. N/A
C | VUEIACr A «<OAA+

b) All personnel have right to remove from themselves from imminent serious danger without seeking
permission from the organization.
—AOY%IE YU TAAIG JIUAEOYY «<UA%AIVE! (IUAES™ % AiST JACIEAUA%UT <« "Eob
1EAICE_UTID T AV"AT AT,

FREEDOM OF ASSOCIATION AND COLLECTIVE BARGAINING
UdYs "AdAIL_E T%O%Ad AuUs UST ~ 6A6%%U _ iE S8AAD

a) All personnel have right to form, join and organise trade union of their choice and to bargain

collectively. A 3 o
%y _Q AIOBABAE, «< "Eob 1 Vi E A.Q— Uilod VAT T, TTC 2uAIo3/4,

:%;;Emuo i Uy b"l/zoD:bluQ AuUs “OT_tr"11_ AuUs UBT68AAS 8A° O@

“ATAT AT,
b) Works Committee, Grievance Handling Committee and Internal Complaints Committee existing and
meeting is being conducted regularly.
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Avet 1@, AjAAg AAjo_ A %To0TT@ AuUS T_i%iAd ‘A_U6 AiD_i60 1@, AuUs T °E
%+1 160 1TAED 20ATO%OAdTACH AuUUB Aj %8 ~ OO0 "E UdYE ¢ VajAU _WED.
Iﬁlc') Particulars Aug’l7 Sep’l7 Oct’17 Nov’17 Dec’17 Jan’ 18
1. | Works Committee 05-08-17 | 06-09-17 | 10-10-17 03-11-17 06-12-17 06-01-18
Grievance handling
2. Committee 04-08-17 | 06-09-17 | 06-10-17 10-11-17 06-12-17 09-01-18
Internal Complaints
3. Handling Committee 07-08-17 - 10-10-17 - 07-12-17 05-01-18

DISCRIMINATION
AiTA{T bgAj "A

a) No discrimination practices followed with respect to Standard requirement.

SA 8000 ¢+1%20%iU 1 DADT +6% ~ O AjTA{T_ "C AvAUEBATAYe™ "A.
Sl. . Aug’ | Sep’ | Oct’ | Nov’ | Dec’ | Jan’
No Particulars 7 17 |z | w17 | s
No of a_pplig:ation rejected on grounds of
. | giserimination. . . Nl | Nil | Nil | NI | Nil | Nl

Aj TAj1 «<EOA™ "VuAlg AUGAGADYa 8A A
AiR120AT _Q
No. of benefits rejected on the grounds of

discrimination. . . . . . .
2. A TA[T «EoA"1/4A AUBGABABY: @O _ Ciyr Nil Nil Nil Nil Nil Nil
AAAT
b) No interference with the exercise of personnel’s rights. to observe tenets or practices by the
management
AL B, 1%iEAICH_ Cly S0%io%uT O «<oAD AET_ T, C JAUA%G +6%Aw b~ %ausd
1965 A%ia™ A

c) Any behavior that is threatening, abusive, exploitative or sexually coercive, etc are not
allowed.AlAS 1 %2, %A‘E'i‘E <;1/4,§\E‘| ., TANYe «<gADb AjAIAg ©BAOYAIE %0 %_ " "C
OUEIO6 «<UA%T _0ATAYe A,

d) No pregnancy or virginity tests are carried out. o -

_UxUEs «<@AD _ U0 @6A6Y%AE AAIEP % "E_ O 1°0A6ATAYG "A

DISCIPLINARY PRACTICES
o1l JVAET T O

a) All personnel are treated with dignity and respect. No corporal punishment, mental or physical coercion
or abuse.is engaged or tolerated. No inhumane or harsh is allowed.
« "EOD 'iEAiC-_UB AKA; %008 AUUS _ FYLAODY:US VO%uOAT IWEE+ — Yiz
AUAIE %Y "E, AE «<gADP ~ g AuAj. DyOUod¥%o «<oAD %AEj. %O %_0 2P6
S VAVAUA%G "A. AEWAAIEAUE  «<oAD  AEWdy "AAUE  (YAET " __a OuEOS
AT _6ASTOCD.

Sl. . Aug’ | Sep’ | Oct’ | Nov’ | Dec’ | Jan’
No | Particulars 7 | 17 | 17 | 17 | 17| 8
No of disciplinary action . . . . . .
L | 2T1_0AdY: ~ DT 1 ¢vAET " Ay AIAAS Nil .| NIl NI NI Nl
No of employees dismissed. B
2. | Avale T 6 YCOABABY. '%iAAIC+_ Cly Nil Nil Nil Nil Nil | Nil
LT
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WORKING HOURS

8A A 8;,Ad

a) Applicable law is complied with. R
1AiO6%TUEA @8vat1 _UT 1 plai_O6ADI1GCD

b) For every day 8 Hours & every week 48 hours engaged.

“0JAIO ¢iUB 8 Avat §:AO6 “ulAjO AjAO6 48 Avat §,A0 ASTSA 8SATA
1 CO0ABAIL _IVED.
Slt') Particulars Aug’l7 | Sep’l7 | Oct’l7 | Nov’l7 | Dec’l7 | Jan’18
1 Maximum working hours per day 3 8 8 8 8 8 8
| 7O ¢iChy «<¥t_ OAEAJE 8A "A §:;A8 | Hours | Hours | Hours | Hours | Hours | Hours
Maximum working hours per Week
- X A AR S 48 48 48 48 48 48
. 3, 3, A
2. §S&§'AO hy <Y OAEAIE SAT'A Hours | Hours | Hours | ‘Hours | Hours | Hours
Maximum OT Hours per Day .
3. | TO ¢iCly «<¥%_ OAEAIE A" _ 0 AVt Nil Nil Nil Nil Nil Nil
8¢ A0
Maximum OT Hours per week
4. 170 AiAg‘J%m I «<%_OAEAJE A"~ _0O Nil Nil Nil Nil Nil Nil
AYLl 8¢ AD
Maximum OT Hours per Quarter ~ O
5 | LiAiREUOTN <«<%_OAEAIE A" _0 Nil Nil Nil Nil Nil Nil
AYALl 8¢ AD
Absenteeism Details o 0 o o o o
6. AT60 +TOD1 ! . | Fivs O%A%S 18.26% | 13.9% | 20.11% | 16.98% | 19.73% | 21.17%
No of weekly off days worked .
7. AiAi(’)%wA‘NIO' E ¢io_Cly 8A A Nil Nil Nil Nil Nil Nil
196% AIAAD.
c) All overtime is voluntary. R . .
Al 8¢ A AVLl aw EM "CAj L PbOT _IVED.
REMUNERATION
< YtAD
a) Living wages is calculated. o
AjUAi%jAO%U _ i E %A _ Yol WO0ADTOCD.
The calculated living wages is Rs. 7197.73/- Family / Month. . R
O 1 ToAo%ul ~ O Aj%ovul _1v21 _Wi0AdY. AjuAij%iA = YAd &. 7197.73/-
b) Wages is disbursedon or before__7“‘0f every succeeding month. .
S YAS =¥+ ADB Aj%b 7 «<BAD «<%u Tl OyESA AET _OAT _IvED.
Sg Particulars Aug’l7 Sep’l7 Oct’17 Nov’17 Dec’l7 Jan’18
Wage disbursed on
1. | ©O6ACO A/El’}(“)AE-S% 07-9-17 | 05-10-17 | 06-11-17 | 07-12-17 | 04-01-18 | 06-02-18
0. Gy AIAAG.
ESI Contribution Remitted
On
2. b. ié; s AT, Ci60 18-09-17 | 14-10-17 | 16-11-17 | 14-12-17 | 18-01-18 | 13-02-18
1CO0%A ¢ ia
EPF Contribution Remitted
on.
3. b-A@-iﬁ-A AT _Ci60 18-09-17 | 14-10-17 | 16-11-17 | 14-12-17 | 18-01-18 | 13-02-18
1 COO¥A ¢iQ.
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c) Leave with wages is disbursed in January R R
°BACOPYsy UEA ATO0 fEAA Aj%uovio AET _OAT _tywED.

d) Bonus is disbursed before Diwali o L .
SAJES 0B _ 321 I AUUB %AjACTT T OyE+ AET _6AT _tyED.

e) The wages is paid in Bank Account& cash ) . .
SyAS AT _t _120 _ty &aAd AUUS 'AjT _Aj_ =06 AET _6AT _IvED.

f) No Deductions are done from wages. =~ o B
= YUAOYVAAIOOD 6% A, 1% . UD AIET _ 0ATA%IG "A

Sl. . Aug’ | Sep’ | Oct’
No Particulars 17 17 17

Nov’ | Dec’ | Jan’
17 17 18

Wages deducted for disciplinary purpose.
L | "1 (YWAET "_1_j. ©6ACD AIE0YO Nil Nil Nil

LN - Nil Nil | Nil
105A0AdYs AIAAD.
Wages deducted as fine \ . . . . .
2 | «<AAi%0 A 0ASY: 1 %iBAICH, O ARAS. NI, Nilgp NI [Nl | b | Nl

Q) Overtlme wage is 200% _ .
. 8¢A ©BACH 200% — _ pOi _IyVED.

MANAGEMENT SYSTEM
S8AAIA A o O E

POLICIES, PROCEDURES AND RECORDS

1.0 Q, . O "E_ 0 AuUd A%SAT, O

a) SA Policy i§ e’staplishe’d documented and familiarized to all personnel ;
Ca%iA JAjUOOY "A . ida " ZUATow, —ALLATOY AUUD <« "Eob

Vi EAIC+_ UTIED
'YAA 0A6 10CD.
b) Policy and procedures pertaining to SA8000 Standard developed and implemented. L
SA 8000  (i+Y2A0 1 Hi%+AE ~ia T, AuUB S VOTTE, TG 20A10%
& YaO" "EGAT 0%O0AS 1 GCH.
c) SA Policy is displayed in English and Tamil negrby the gate for public. ) e
1AID AT U1 _j_, @a¥iA J1AjUO0Y. "A 1.ia ", —1_tAG AUUDG %AlEa _jO°0AT10%0

ABTOCD.

d) All appropriate records are maintained with respect to SA8000 Standard.

oa%iA 'AijU60Y. "A 8000 T T ©BAGY%AE <« "Eob A¥ix _ U6 AAjAAT _6

e) Management Review Meeting is conducted once in 6 months.
—U Aj%ovu T O O 'E 8AA[A A AOA|+ A UdY0 ¢V40%OAT _IvED.

SOCIAL PERFORMANCE TEAM
Ca_ 1PAGYEY «<VHt

a) SPT team established and comprises 3 management Representatives and
representatives.

©Zi_ 19Ap UEY <«Val 2uAIo3/4oA61/4E) AuU ]
1 EAICH Cio %01 %TT _ OADY: ARYe % _ U CE-+
IDENTIFICATION OF RISKS

pbYa A <" YAICO i 1 Y

a) SA8000 risk assessment is conducted and record maintained. o
SA 8000 ¢+1V2A0%Y Y+ AVAOAT 'C6A0AST AUUSB —ALL2T O AAjAAT

6 ayU ¢t=Aj_ AAY Y
6 O =,

AT _yvEE.

3 worker’s elected

Us AuUs ayU

OAT _yvED.
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b)

d)

a)

a)

b)

MONITORING
M _jlvelods

The SPT monitors
1. Compliance with this Standard;
2. Implementation of actions to effectively address the risks identified by the SPT;
3. For the effectiveness of systems implemented to meet the organization’s policies and the
requirements of this Standard.

°a_ °9Ag YEYy «<WAJED AAOAEAU E _jA_ Y2l _ivED

1. SA 8000 (i+12A0%uT pvai I %o

2. 2a_ '°9Ag YUEY «<LaAjo <« WAC6 _ATaC pY¥%+_ "C-u7"CA AAUGC !°Ag_""C
o O "E6AT O%o

3. SA 8000 (i+12A0%y 8% "A_0 AUUB JUAEOY%Y !.j0 " _.7°C !°AsATO¥%0AdY.
O "E_Cly %EY.

Facilitates routine internal audits and produce reports to top management. R W
Q ¥201° " O "EA""A £C¥j1 1% AUUB &aoy% S8AAjM "All «<EITT ", A CA-AIO%G.

Periodic meeting is conducted.
1 HiVar UOVad ¢ Va0¥%0A1 _IED.

INTERNAL INVOLVEMENT AND COMMUNICATION
—_a ®TAT AuUd %_Ag '%j%:0

The employees are imparted SA8000 Standard training for familiarization. SA8000 Standard is
displayed in English and Tamil. Periodical training is planned.
1%iAAICH_ O 1%AI6D ' i0A%U, i, SA 8000 ¢ixv2A0%y AAIUCI AET _OAT _twED. SA 8000
EL2A8 AN AUUS — T _IASY%S .60 il AT _6AdTOCD.

COMPLAINT MANAGEMENT AND RESOLUTION

O_j* 8AAjR A AuUS ¥%+AJED

Written Compl‘aint / Grievapce‘Handling’proce‘du[e‘ is established and familiarized among all employees.
I"'E ¥%+100. ¢ WO "E 2U0AI10%O0ABTOCED AUUDS <« "EOB  [#%iAAC+_UTIO
'YAAT | 6ADT uC;D

The complainant is not discriminated
0. i+ «<CiB6AA+ _ O Aj FATO%OAYLA | OY4j+

JAD GIUAEO%UT O YAES'ASY: O j+_ 0 Ay ADAA U

SL. Deviation / Gap ldentified / Action Required / o Target
No NC Observed Root Cause. Corrective Action Responsibility Date Status
Nil Nil Nil Nil Nil Nil Nil
JAD (IUAEO%U N O £6%AKAE 17 E_ O JAEOCAY. Al "A.
CAD (UAES7UT 'ACAIe pO6D 'AESTASY: O_ i-. 0 AADAAU
SL. Deviation / Gap ldentified / Action Required / Responsibility Target Status
No NC Observed Root Cause. Corrective Action Date
Nil Nil Nil Nil Nil Nil Nil

CAD GIUAES%UT TACAID pOOD 0% AWAIE 1° E_ UGBS 1AEOAYAID
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EXTERNAL VERIFICATION AND STAKEHOLDER ENGAGEMENT
1ACE CAIAj+O%e AUUS ATS_UAj=_0 “O1_t""1%60

a) Organisation cooperates for Announced or unannounced audit o R
JSUAED «<EIAIT _ 0AdYs «<BAD «<EAIT _0AY4j% %320 " _UT T ~ 0D Ei _tyED
b) Participates in Stakeholder engagement.

AT8_UAA+_""C "OT_t" vL0%AIz AT} _iO_IVED.

CORRECTIVE AND PREVENTIVE ACTIONS
oAt 12608 AuUs OV IETPAT ", {°As_ QO

a) Corrective and Prevent Action procedure established and documented. . L 3
©At 19006  AUUOG Oy IETPAIT 1CAo VO E_Q 20A10%0AD 1 AUUOD
AAAAIT _ OATL _IVED.

b) The organisation provided adequate resources to the corrective and preventive actions B
C',&UAE(? _©9At 120006 AUUG Oy ET°Am 7 1CAg_U1I 1 SAiPAIE <O "__0Q
AET _o6AdTOCDH.

c) Records are maintained for the corrective action initiated M o R R "
SAl 1206006 AUUD OV IETCPAT " 1ICPAg_UTI 1 2Z0A1 0%06ADY4 A%8AT O
AAjAAT _ 6AIT _tvED.

d) ¢AD (UAEO%o SA 8000 Il Surveillance Audit 28-Nov-2017 O%@ 30-Nov-2017 A" A ¢ Yi6%D.

«<¥@ (AD (UAEO%e +6%Ai% SAUAIT, UG ayU SAUAIT_ G ( NC ) _ MY%AIAGASYD.
«< "A_0 AyAOAU

Sl.
No

Deviation / NC | Gap ' ldentified | Action Required / | Responsibility | Target Status
Observed / Root Cause. Corrective Action Date

JAD IUAEOYo

O %240 _ (Internal Audit) 05-02-2018 <«<yU ¢Yi0%0ASYD. <o +6%AYAE

SAUAIT. O _ FvEAGAVAIG A,

Sl.
No

Deviation / Gap ldentified / Root Action Required / | Responsibility Target Status
NC Observed Cause. Corrective Action Date

TRAINING AND CAPACITY BUILDING

AAluCt AUUB HEY . &Ya TAd0

a) Training plan is established. Training is arranged by HR dept and imparted as per the plan. Training is
evaluated and records maintained for the training.
AAIUS Y4DY0. 2UATO%OABTOCD. UAYOAE AEW: AC B "EAjo AAIUS «<Cii _6AT _IvVED.
«<CiT _6AdY: AAIUS O AVAOAY0AST AYSAT _ O AAjAAIT _ 6AT _twED.

TRAINING DETAILS
AAIUC AGEIA ALAAT _ O

Iilc.) Particulars Aug’l7 | Sep’l7 Oct’17 Nov’17 Dec’17 Jan’18
1. | SA 8000 Awareness 09-11-17
2. | Training to SPT. 03-11-17
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MANAGEMENT OF SUPPLIERS AND CONTRACTORS
AET I +_ O AUUS ~6A6%%iA+_ O S8AAIR A

a) Due Diligence is conducted on Suppliers and Subcontractors. .
AET I+ 0 AUUBG B "v2 ~0A6%%iA+ 0 AD O EAJE < R TO ET"A }_iATAach.

b) The suppliers and sub-contractorsare communicated the SA 8000 Standard, Policy and Procedure.
SA 8000 (‘,@f:'/zé(\)%@):/ 1.0 AuUd ¢ WO E.""C AETI¢s+_0 AuUd DB "vs
“OAOYHA+_UT T 1%AAT _6ASTOCD.

c) Site Assessment is conducted and report maintained.

AETT:+_0 AUUB B V%2 ~0A0Y%%IA+_Cly pY%oYis AYMOAT 1°P6A6AST, <«<Ed ™"
AAjAAT _OAT _tvED.

Sl. . Aug’ | Sep’ | Oct’ | Nov’ | Dec’ | Jan’
No Particulars 17 17 | 17 17 17 | 18
No of supplier audit performed.
1L | %2~ 1°20A0AdY. AET T ¢+ _Cly Nil Nil Nil Nil Nil Nil
LT
No of new supplier . . . . . .
2. O%A AET T ¢+ Chy +Fiveli™™ Nil Nil Nil Nil Nil Nil
d) No home workers engaged. R B
ABST 8A A '%iAEAC+_ O AAyATO%UOAT A ~A.
Sl. - Aug’ | Sep’ | Oct’ | Nov’ | Dec’ | Jan’
No Faliars 7 | 17 | 17| 1 17 | 18
No of home workers engaged. B
1 | AAyATowA AST 8A A '%iEAiC+_O Nil Nil Nil Nil Nil Nil
+MLo0
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